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Abstract. In the context of global efforts to achieve gender equality,
enshrined in the UN Sustainable Development Goals, as well as the activities
of the government of Uzbekistan aimed at legal consolidation and practical
provision of gender equality, the issue of professional education and career
development of women is of particular importance. The authors of the article
analyze how future journalists (both women and men) perceive the problems
and prospects of professional development of women in the media industry. The
researchers of this article also focus on the career expectations of bachelors of
the "Journalism" program at universities in Uzbekistan in the context of socio-
cultural transition. The main research methods used are "snowball" to form a
sample of respondents, as well as semi-structured interviews. The findings of
the study demonstrate that values inherent to the traditional way of life and
gender stereotypes continue to exert an influence on the career expectations
of young women who have chosen journalism as their profession, as well as
on men's assessments of their professional prospects. At the same time, the
study notes a weakening of this influence within the context of ongoing socio-
cultural transformation. The study was conducted within the framework of the
"Collaborative Research Projects" initiative of the ORBICOM-UNESCO.

Keywords: Uzbekistan, Central Asia, Media Career, Media Education, Sociocultural
shift, Gender Equality.

Introduction

Realizing and expanding women's potential, alongside promoting and ensuring equality
with men across all spheres, has constituted a significant global agenda since the 1950s. A key
manifestation of this effort is the fifth Sustainable Development Goal established by the United
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Nations, which aims to achieve gender equality and empower all women and girls. Endorsed
by numerous countries, this goal is designed to secure gender parity and enhance women's
agency. It directly confronts challenges such as both direct and indirect forms of discrimination
against women, including the adoption and effective implementation of principles aimed at
its eradication. The pursuit of equality is viewed as a mechanism to broaden the freedom of
choice for both women and men, as well as to expand opportunities for personal development.
In recent years, Uzbekistan has adopted a series of legislative measures intended to address
gender inequality. The principle of gender equality is not only enshrined in the Constitution but
is also affirmed in a number of other national-level documents.

Key among them include the presidential decree “On measures to further accelerate the
work on systemic support for families and women” (Decree of the President of the Republic of
Uzbekistan, 2022), containing a comprehensive plan of actions for providing social and economic
assistance to women, the republican law “On guarantees of equal rights and opportunities for
women and men” (The Law of the Republic of Uzbekistan, 2019), and Strategy for achieving
gender equality in the Republic of Uzbekistan until 2030 (Resolution of the Senate of the Oliy
Majlis of the Republic of Uzbekistan, 2021). Moreover, the country has acceded to international
human rights treaties and joined several international organizations that promote gender
equality and the protection of women's rights.

Notwithstanding the fact that several of the documents cited enumerate a series of pertinent
measures aimed at facilitating greater access to higher education for young women, the overall
situation remains suboptimal. Although completion rates for primary and secondary education
among young women are nearly universal, a gender imbalance in university enrollment endures.
In 2019, only 38.2 percent of all students at universities in Uzbekistan were girls. The main
reason for this gender imbalance is not a lack of aspiration among young women to obtain
higher education, but rather structural barriers: inadequate financial support, expensive tuition,
and outdated social expectations that channel young women into domestic roles following
secondary education. In 2021, the percentage of female students has not increased — only 37
percent of students enrolled in universities are girls. However, according to the data from the
National Statistics Committee of the Republic of Uzbekistan, which is a government agency that
collects and publishes statistics, the share of women among students in higher educational
institutions has increased over the past ten years, from 36 percent in 2012/2013 to 46 percent
in 2021/2022 (National Statistics Committee of the Republic of Uzbekistan, 2022). Due to the
specific circumstances, the data may intentionally be different. In addition, young women are
largely excluded from the labor market (UNICEF, 2021). Moreover, one-third of girls stop the
educational process after nine years of school. The same pattern of imbalance is observed after
graduation from secondary school. Gender inequality increases in proportion to the achieved
level of education. In Uzbekistan, only 27 percent of girls who enter universities ultimately
complete higher education (Dadozhanova, 2023).

According to the ideas of sociologist R. Inglehart (1990), the primary determinants of value
systems are a nation's level of economic development and the dominant cultural context in
which an individual is socialized. Nations can be grouped into "cultural zones" formed by
historical links between cultural, religious, and ideological perspectives. Uzbekistan has
achieved substantial progress in expanding opportunities for women and girls over recent
years, but additional measures are needed to further advance and protect their rights and
interests (Latypov, 2018). Among the challenges impeding progress toward gender equality is
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the pervasiveness of discriminatory social norms and gender stereotypes that define social roles
and power dynamics between men and women, which remain largely predominant in society.
It is in existence in many countries, developed, developing, and underdeveloped. Research
conducted by Sazali and Basit (Sazali, Basit, 2020) described this phenomenon in the United
States and Europe have been increasing the space for women, but the European press culture is
still dominated by men. In contrast, female politicians in African and Asian countries are afforded
minimal representation. Media coverage tends to emphasize their gender and womanhood
rather than their intellectual substance, with women often portrayed as lacking seriousness—
described, for instance, as "non-serious police officers". This tendency to undermine women
through trivializing discourse is not unique to Asia and Africa; it is equally present in the United
States and European countries, notwithstanding their advanced democratic development.

Deeply entrenched conservative gender stereotypes, reinforced by patriarchal norms,
impede the full involvement of girls in educational systems and curtail women's professional
employment. Research related to the issue conducted by Ashaf and Kartika (Ashaf, Kartika, 2019)
described the challenges faced by contemporary women's movements are discrimination in
parliament, occupational segregation, restricted public engagement, and sexual violence in public
places. The journalism sector described that the condition of women as journalists can be viewed
from two perspectives: their participation in media organizations and their conditions after being
in media organizations. Also, a significant contribution to this issue is made by the research of
Linda Steiner, in which the author notes that "research on gender and journalism can be divided
into two categories: gender ‘at work’ in newsrooms (including opportunities or inequities in jobs,
promotions, and salaries, as well as sexism), and representations of women. <...> On both issues,
the research shows improvement, but also continuing problems" (Steiner, 2017).

Literature review and research background

The collapse of the Soviet Union triggered a series of profound socio-economic, cultural, and
value-based transformations across the former republics, which gained their independence in
1991. Despite the policy of overcoming gender inequality initiated by Shavkat Mirziyoyev, who
took office as president in 2016, the gender gap in economic activity that persists in the country
today stems from traditional attitudes consolidated during Islam Karimov's presidency. The
traditional way of life assigns women a relatively extensive set of domestic and child-rearing
responsibilities. The resulting constraints, exacerbated by long-standing university admission
quotas favoring male applicants, produce lower female enrollment in higher education. As a
consequence, women's competitiveness in the labor market is considerably diminished when
compared to that of men.

The modernization of Uzbekistan's population at the socio-cultural level is characterized by
distinctive features, namely its complexity and inherent contradictions, which are attributable
to the region's historical circumstances. Situated at the intersection of Islamic tradition and
secular modernity, Uzbek society exhibits a fusion of indigenous cultural practices with external
influences, resulting in a multifaceted and sometimes contradictory modernization process.
Despite this, there has been an extremely high level of stability in maintaining national traditions
compared to other cultures. This phenomenon is a common feature of societies exhibiting a high
and closely connected level of socio-cultural proximity. The analysis of observational data and
the results of in-depth interviews demonstrate substantial regional disparities in the degree of
socio-cultural modernization attained by the population:
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...While the more traditional populations live in the Ferghana Valley and mountainous areas
of the Republic of Uzbekistan, the less modernized populations are found in the major cities and
regional centers of the country (such as Osh, Samarkand and Bukhara). The most modernized
part of the population is in Tashkent, as well as in cities with an industrial focus and a significant
Russian-speaking population (Imankulov L. R., Kuksin Ya. K., 2023).

Demotic discourse constructs women primarily in their capacity as mothers, with a
pronounced preference for bearing male children. Patriarchal norms position men as primary
breadwinners. Consequently, sons are viewed as particularly desirable offspring, offering
security to aging parents, especially in a context where state protection for the elderly is
increasingly inadequate.

The research has confirmed that gender stereotypes and patriarchal norms are the causes
behind continuing gender inequality in Uzbekistan (Schmitz, 2023). There are statements
that "Women should spend more time with family, taking care of the household and children”,
"Men should earn money and provide family incomes", "A man makes all important family
decisions"”, "Professions in the field of pedagogy and medicine are more suitable for women,
and programming and science for men". The findings indicate that dominant gender norms
assign domestic duties to women regardless of their full-time employment status. This
disproportionate share of unpaid care and domestic labor generates a double burden, which in
turn restricts women's opportunities for both personal development and career advancement.

Social and gender norms, which are not a part of formal laws or policies, have a significant
impact on the attitudes and behaviours of Uzbekistan’s citizens. Data collected through the
Listening to the Citizens of Uzbekistan 2018 survey showed that about one-third of men and
one-quarter of women believed that it was unacceptable for any woman in their family to have a
job outside their home (ILO, 2020). However, even if a woman'’s family tolerates her employment,
she is still expected to balance work and family life. Given that women devote approximately the
same amount of time to unpaid domestic responsibilities associated with their social roles as
men allocate to paid productive labor, women's opportunities to engage in formal employment
or establish entrepreneurial ventures remain significantly constrained (ADB, 2018).

Social and gender norms curtail women's access to education and skill development,
thereby diminishing their competitiveness in the labor market. These obstacles are especially
acute in rural areas with conservative family values. Specifically, parents may give preference
to educating boys rather than girls, especially at the tertiary level, because of the perceived
lack of income-generating opportunities for women, parental reluctance to send daughters
away from home for study, and deeply ingrained beliefs that girls have no genuine need for
formal education, as their primary social role is understood to be marriage and childbearing
at the earliest possible age (ADB, 2018). Furthermore, young women's educational choices are
frequently informed by the perceived utility of particular qualifications within the domestic
sphere — exemplified by professions such as health worker, teacher, or seamstress — rather
than by careful consideration of labor market opportunities and income-generating capacity
(ADB, 2018). Lack of access to tertiary education and limited selection of study areas, therefore,
make girls and women disadvantaged in labour market competition, especially in high-paying
sectors.

Russian research explores the issues of cultural differences among students from different
backgrounds, such as Uzbeks from Uzbekistan, Russians from Uzbekistan, and Russians from
Russia (Latypov [, 2018). In one part of the study, participants were asked to rank a set of 11
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salient values according to their perceived importance. The construct "family and marriage"
was measured through responses to items addressing family configurations, rationales for
marital unions, and the attributes that parents consider important to instill in their offspring.
70.2% of Russian respondents believe that spouses should play an equal role in the household,
while 88.3% of Uzbeks believe that the man is the head of the family.

However, in recent years, the education sector has become a crucial domain for advancing
gender equality in Uzbekistan. Investing in girls’ and women'’s education is not only a matter of
fairness, but also a key driver of economic growth and social development. The government has
recognized this and implemented a number of initiatives, including programs to encourage girls
to pursue careers in science, technology, engineering, and mathematics (STEM), where women
are underrepresented. In addition, the state will pay for girls’ master’s degrees starting in 2022.
200 billion Uzbek soums will be allocated to achieve these goals.

The socio-cultural impact on the countries of Eurasia and Central Asia has been studied by
such researchers as Z.A. Khotkina, 0.A. Alexandrova, Yu.V. Burdastova, Yu.S. Nenakhova, K.V.
Vinogradova (2020), as well as in the work "Multiple risks": Safety of women journalists in
the countries of the eastern neighborhood: Belarus, Moldova, Ukraine, Armenia, Georgia,
Azerbaijan (2021), Karabaeva K.N. (2023). The data presented in the Global Gender Gap Report
2023 (2023) only applies to countries such as Azerbaijan, Tajikistan, and Turkey, where the
issue of gender equality is no less pressing. Thus, despite the generally recognized relevance
of the problem of gender inequality in Uzbekistan, the republic has not previously been the
focus of attention of researchers, including from the point of view of studying the professional
activities of women journalists in the country.

According to the Global Gender Gap Report 2023, with a parity of 69%, Eurasia and Central
Asia rank 4th out of eight regions in the overall gender gap index. Based on aggregate scores
from a continuous sample of countries included since 2006, the parity score has remained the
same since the 2020 edition. The difference in parity between the highest and lowest ranked
countries is 14.9 percentage points. At the current rate of progress, it will take the Eurasia and
Central Asia region 167 years to reach gender parity.

According to the Global Investigative Journalism Network (GIJN), women in journalism face
several challenges. Women journalists continue to face widespread discrimination and gender
inequality (GIJN, 2019). In addition, there is a lack of information and research on women
journalists, highlighting the need to change the current situation.

Methodology

Theresearchappliedsemi-structuredinterviewswithsnowballsamplingtorecruitinformants.
The study sample comprised 50 students enrolled in journalism faculties, with 50% male and
50% female, from leading universities in Uzbekistan, namely the University of Journalism
and Mass Communications of Uzbekistan, the Uzbek State University of World Languages,
and the Mirzo Ulugbek National University of Uzbekistan. The areas of communication study
in those three leading universities have different names of study areas, which are Journalism,
International Journalism, Sports Journalism, TV and Radio Broadcasting, Print Media, Faculty
of Military Journalism, and Advertising and Public Relations. The interviews with respondents
were conducted online. Depending on the individual wishes of the respondents, the interviewers
asked questions and recorded the answers in Russian, English, and Uzbek. Since this is a pilot
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study with a small sample size (N=50), the percentages should be interpreted as trends within
a specific group, not as national statistics.

The respondents were asked the following questions: "What prompted you to choose
journalism as your future profession?” "At what age do you plan to reach the peak of your
journalism career? ", "What is the level of monthly income that you expect to receive at your first
job?", "What do you think is a "comfortable editorial board" in terms of gender composition?",
"What are the key factors for you when choosing a job? ", "Are you ready to leave your job if it
is necessary for the sake of self-realization in the family?", "How easy do you think it is to be a
female/male journalist in Uzbekistan? What difficulties can you face because of your gender?",
"How many boys and how many girls are in your university group?".

The respondents were informed about the purpose of the study and that their answers
would be included in the text of the scientific article. Futhermore, participants were informed
beforehand that their responses would be published anonymously - a condition that likely
encouraged them to express their opinions openly, without fear of public censure or other
adverse consequences. However, some students declined to answer the questions or reiterated
their desire to remain anonymous, which will be specifically mentioned in the article.

Results

The study found that, in 71% of cases, there are more female students in student groups
in various journalism faculties compared to male students. 8% indicated that the groups are
composed of an equal number of male and female students, and only 21% of respondents noted
a predominance of males in the groups.

Women are quite ambitious, with many planning to reach the pinnacle of their careers by the
ages of 22-30 (78%), whereas men tend to expect career fulfillment at the age of 30 or later
(74%). Respondents' salary expectations are generally high, ranging from $500 to $700 per
month. However, those who are already employed in journalism note that the actual salary at
the beginning typically starts at $200 and reaches $500. One of the young journalists responded:
"Now I have been working in one editorial office since February, I write news, I receive $300, |
think it's good to start with, but over time I would like to receive more."

Most often, there is an element of inspiration from other women, such as mothers or
journalists, that motivates women to pursue a career in journalism (55%). For instance, this
was the case for Respondent 14, who is a third-year student at the Mirzo Ulugbek National
University in Uzbekistan. "I became interested in journalism when I was in the 4th grade of school.
"Yoshlar" TV channel would have an informative program, "Davr". I admired the performances of
the journalist named Dilnoza Mamadaliyeva. This woman motivated me to choose journalism."
Another student, Respondent 10, also chose journalism based on the example of a television
presenter. "When I was 10, I had a desire to be a journalist. In our country, the most famous and
professional journalist - Dildora Rustamova, prompted me to choose this.Every day after | watched
her information tv program I used to want to be like her." A second-year student of television
and radio journalism, Respondent 1 (University of Journalism and Mass Communications of
Uzbekistan) acknowledged familial factors exerted influence upon her decision-making: "My
mother works in the field of journalism, so I also went into this field."

The motivation of boys is frequently determined by the desire to work in a profession, be in
the center of events and bring public benefit (52%), although some notice that being a journalist
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can be challenging. Respondent 7, a student of television and radio journalism at the University
of Journalism and Mass Communications of Uzbekistan, says: "It's hard to say. The longer I study,
the more I realize how difficult the profession is. Every mistake is very expensive. It's a very stressful
job, and I'm even wondering if I should do it. It probably attracts me to be able to influence people's
opinions.” Respondent 9 confirms the same idea: "This is a very versatile profession. It requires a
lot of skills that will also be useful in life. On the one hand, with the profession, I want to develop
even more as a person. For me, journalism is like a mission. To convey the truth to people, to help
them find their place and role in society. It also allows me to explore the world."

The interest in the profession of the remaining respondents of both genders is also due to the
creative side of the journalistic profession (24% of male students and 18% of female students
respectively) and the wide range of vacancies on the market (20% of boys and 13% of girls
respectively). Some respondents also noted positive changes related to freedom of speech in
the republic.

The results of a survey on key factors in choosing a job are presented in the form of a table
(Table 1). Respondents were asked to select two of the following options: high salary, prestige
of the company, opportunity to spend adequate time with family, prospect of career growth, and
friendly team.

Table 1. Key factors in choosing a job for female (FS) and male students (MS)

High The prestige of The opportunity to spend The prospect of A friendly

wages the company enough time with family career growth team
FS 17% 10% 3% 37% 33%
MS 0% 17% 7% 43% 33%

Therefore, most of the interviewed girls were given priority to the prospect of career growth
and a friendly team (37% and 33% respectively). Respondent 4 mentions that for her, "family,
career growth prospects, spending enough time with a friendly team" are important. A high
salary is only appreciated by 17%. Women exhibit less concern regarding the ability to spend
adequate time with family and the reputational standing of their workplace. Only Respondent
10 gave priority to allocating sufficient time to the family. "I go for these factors: the opportunity
to spend enough time with family, the prospect of career growth."” Therefore, despite the fact that
sociocultural norms strongly influence young women, it seems that those who have already
enrolled in a university and plan to pursue a career do not believe that work will be a barrier to
their success.

Interestingly, the analysis of the same factors among men revealed a slightly different picture.
Men listed high salary as an important factor influencing their career choice, but none of the
male respondents chose this factor as being of primary importance when the choice was limited
to only two of the items on the list. 7 says this: "High wages, the opportunity to spend enough
time with family, and a pleasant team are important. But if you pick exactly 2, then I will select a
family and a team, and the rest will follow. Money goes away quickly and is spent quickly." Most
of all, men evaluate career prospects - 43% of respondents. Women and men value the team
equally highly (33%). The prestige of the company is chosen by men more often than women
(17% against 10%). And only 7% pay attention to the opportunity to spend enough time with
family. However, for the group of male respondents, this indicator is still higher than for women.
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A key consideration within the framework of this study is the impact of socio-cultural values
on individuals' career prospects, in particular the topic of whether individuals are willing to
leave their current job in order to prioritize family responsibilities (Question: "Are you ready to
leave your job if it is necessary for the sake of self-realization in the family?"). According to our
survey, 53% of respondents are ready to leave work for the family.

"Of course, because family comes first. And then work," says Respondent 8, a student at the Faculty
of Military Journalism at the Uzbek University of Journalism and Mass Communications. "My
family comes first for me," emphasizes Respondent 14 (Uz]JMCU). Some respondents highlighted
national characteristics that may have influenced their decision to leave for the benefit of their
family. For example, Respondent 3: "If you know, family is a unique and irreplaceable value
for Uzbeks. Therefore, I am ready to leave my job for the sake of self-realization in the family.
For me, family and close relationships are very important, and if my work interfered with my
family happiness or self-realization, I would not hesitate to make the decision to change jobs or
redistribute my time in favor of the family."

Interestingly, there are some male Uzbek journalists who are willing to give up their careers
in order to focus on their families ("Yes. Of course, I will pay attention to my family and children.
After all, these are the people who will be with you for the rest of your life. But still, I will try
my best to find a balance between career and family, no matter how difficult it may be," claims
Respondent 9, 1st year student of television and radio journalism at UzJMCU), although they
represent a minority.

It should be noted that a number of female respondents, approximately 20%, refused to
answer questions regarding gender inequality without providing any explanation for their
decision. "I hope that was enough answer, I didn't want to answer the rest of the questions.” Some
female respondents recruited through snowball sampling refused to answer questions once
they learned that the questions were about gender inequality.

To the question of what constitutes a "comfortable editorial board" in terms of gender
diversity, various answers were provided. Most respondents believed that gender equality is
necessary, noting that working in such a team is pleasant. The following are quotes from several
respondents.

Respondent 14: "I think that no matter what kind of media, women and men should be treated
equally, that is, women should not be restricted in this regard. If she has a family, she should be
supported, her conditions should be studied and her time taken into account so that she can work
at home. It would be convenient if the workplace created such opportunities for women."

Respondent 39, 1st year, Television and Radio Journalism, University of Journalism and Mass
Communications of Uzbekistan: "A comfortable editorial office in terms of gender composition
means equal opportunities for women and men, absence of discrimination and stereotypes."”

Respondent 12, 2nd year, Uz]JMC: "There should be gender equality, where the professional
qualities and competencies of an employee are primarily valued, not their gender. Everyone should
be on an equal footing."

Respondent 17 (Uzbek State University of World Languages, Faculty of Journalism, 1st year):
"In general, editorial offices with female colleagues and a large number of them create comfort in
the workplace.”

However, there are also those who feel more comfortable working and interacting with
colleagues of the same gender (25%). For example, Respondent 1 notes that the "comfortable
editorial office" is for her when there are "more women in the team". Respondent 18, a 4th-
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year student at the Uz]MC, remarks: "Of course, it is more comfortable for me to work with a
women's team." Respondent 5, a first-year student at the Faculty of Journalism at Uz]MC, spoke
as follows: "It would be more comfortable for me to work in a men's team.”

The main question for our study is "What difficulties can female/male journalists in Uzbekistan
face because of gender?", viewed by respondents as broad and impersonal, thereby allowing
them to articulate their opinions freely. This allowed the authors to obtain results that were
of particular value to the work. While opinions varied, approximately half of the participants
believed that there are currently no significant gender barriers for female journalists. One
example of this view is expressed by Respondent 15, who stated: A few years ago, it was a bit
more difficult for girls to become journalists, because fathers and brothers did not want their
daughters or sisters to become public figures. But over time, this view began to change. That is,
now this issue is much easier. The attitude towards journalists has also changed. In recent years, a
lot of attention has been paid to gender equality in our country, so even now, girls can take up this
profession without difficulty.”

However, many pointed to the socio-cultural characteristics of Uzbekistan, which are some
obstacles to the professional realization of women in journalism. Here are some excerpts from
the semi-structured interviews:

Respondent 14: "All conditions and freedoms are provided for women in our country, especially
in journalism. I think the barriers can be in the family environment. The reason is that the mother
is mainly responsible for their children's behavior. Therefore, it is not an obstacle; it can stop work
for a certain period of time or take it remotely.”

Respondent 2, 2nd year, Sports journalism, Uz]MC: "I think that being a female journalist
is not easy; it is difficult in terms of mindset. The bad thoughts of our viewers can hurt us. For
example, if I publish videos about sports and football, I think many young men will think that such
women will have some troubles in the future when they have a family."

Respondent 11, 4th year, TV and Radio Journalism: "It is difficult to be a female journalist in
Uzbekistan because family and female stereotypes are embedded in the worldview. Also, difficulties
of the profession: Cameras are heavy; it is not safe to travel alone.”

Respondent 10, 3rd year, Mirzo Ulugbek National University of Uzbekistan: "In our country,
it has many difficulties. At first, my family was against my choice of the profession because of my
gender. They said that you could not spend your time with your family."

Respondent 3, 1st year, international journalism, Uz]JMC: "To be honest, I do not know the
specific answer, but the difficulties in working as a journalist in Uzbekistan may be related to
family obligations. In a traditional society, women may have additional responsibilities for family
care, which makes their career growth difficult. Also, access to information may be limited and
obtaining reliable data can be difficult.”

Respondent 12: "Being a female journalist in Uzbekistan is more difficult because of gender
stereotypes and prejudices. Women may face difficulties in accessing certain sources of information
and professional advancement. Men, in turn, emphasize their dominance.”

[t is worth observing, however, that male respondents likewise perceive gender inequality in
relation to their female counterparts:

Respondent 7: "I sincerely believe that girls have a very difficult time. In our country, there is
still a concept that a man should earn money, and a woman is a housewife. And there are other
requirements for women than a career and journalism. We have a lot of professional women, and
they are highly respected. But there are personal and biological problems that interfere with
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professional growth (a girl can get pregnant). I think that in this profession, there is no concept of
"woman", "man", but there is a "professional”. Now, women have all the opportunities for growth,
they are no longer constrained as before, she can spread her wings and fly on her way. Somewhere
in the families, they say that a career is needed, somewhere that you need to get married early and
have children, but in general, everything is for the girl to get an education.”

Respondent 34: "I believe that Uzbekistan has both advantages and difficulties for journalists
of both genders. On the one hand, the country is experiencing the growth of the media industry
and increasing freedom of speech, which opens up new opportunities. On the other hand, in some
areas, unfortunately, there may be discrimination based on gender. For example, it may be slightly
more difficult for women to access certain sources, or their opinions may not be taken as seriously
as those of men. And we need to fight against such obstacles and create a fair environment for
everyone in society.”

Respondent 35: "I know both male and female journalists. Difficulties are possible due to family
traditions. Since Uzbekistan is a fairly conservative country, where parents do not consider the
possibility of career growth, but give preference to development within the family (for girls)."

Conclusion and discussion

Research on the expectations of young female journalists in Uzbekistan on their future
courses in the context of socio-cultural shifts demonstrates how social and cultural factors
impact women's professional intentions and aspirations. The results demonstrate that young
female journalists in Uzbekistan still contend with discrimination and professional challenges -
observations confirmed by both male and female participants in the study - they also possess
a strong sense of purpose and determination. Based on a review of the key factors impacting
hiring decisions, it was found that both men and women place equal importance on the potential
for career growth and having a supportive team. However, for women, salary is more essential
than for men.

The respondents stated that the socio-cultural milieu in Uzbekistan influences the career
opportunities of female journalists; nevertheless, the ability to manage work and family
responsibilities did not play a major role in their hiring process. The fact that young women
who have decided to attend college and seek a career seem unconcerned about the possibility
of employment impeding their success suggests that the process of socio-cultural change has
already begun. Men and women alike still place a high importance on family and its welfare. In
order to prioritize their families, over half of the respondents said they would be willing to quit
their careers.

While biases and socio-cultural expectations may limit young women's professional
development, gender equality in the workplace is still a problem because women are not
always able to claim that they have the same opportunities for career progress and prospects as
men. Certain female participants actually declined to respond to inquiries concerning gender
disparity. In order to achieve equal possibilities in contemporary Uzbek society, the research
underscores the critical importance of advancing gender equality and promoting women's
participation in the workforce.

Despite the government-initiated socio-cultural shift that has been taking place in Uzbekistan
since 2016, women are still not entirely confident that they have the same career prospects and
opportunities as men. Men share a similar opinion, which is especially clearly confirmed by the
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respondents’ answers to the last question of the survey. Thus, gender equality in the workplace
remains a problem. It is significant that 10% of female respondents actually refused to answer
questions related to gender inequality. Therefore, in future research, it would be prudent
to organize focus group discussions involving respondents who refrained from answering
questions related to gender inequality in the workplace. It is assumed that this will reveal the
influence of socio-cultural traditions on the most vulnerable groups of the population, which
include women in whose families patriarchal traditions and norms characteristic of a traditional
society continue to prevail.

In addition, the issue of perception and acceptance by the urban population, as well as
residents of rural areas, of legislative initiatives and practical measures introduced by the
government of Uzbekistan aimed at eliminating gender imbalance in society is of particular
importance in the context of this study.

[t also seems appropriate to organize and conduct a study devoted to the assessment by male
journalists currently employed in the editorial offices of national media of the republic, the
prospects for changing the staffing of editorial offices in the context of increasing the presence
of women in them.
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0.10. BuxpoBa*!, A.ArytuHa?, M.U. lememoBa?
1dakyabmem sxcypHaaucmuku, Mockosckutl 2ocydapcmeeHHblil yHugepcumem umeHu M.B. /lomoHocoaa,
Mocksa, Poccuiickas @edepayus
2@Pakyrbemem KoMmyHukayuu, YHusepcumem Ianuacuaa, /{xcakapma, HHOoHe3us
3@akysrbmem sxcypHaaucmuku, Mockogckulli 2ocydapcmeeHHbll yHugepcumem umeHu M.B. JlomoHocoea,
Mocksa, Poccuiickas @edepayus

KapbepHble ycTpeMJ/ieHHsI MOJIOJbIX >KYPHA/IMCTOK B Y36€KHUCTaHe B KOHTEKCTe
COLMOKY/ILTYPHOU TpaHcPopManuu

AHHOTanusd. B KoHTeKcTe r106a/bHbIX YCUIWM 10 AOCTUXKEHUIO TEH/IEPHOr0 PaBEHCTBA, 3aKpell-
JieHHbIX B Llensix ycroitumBoro pa3sutust OOH, a Takxke JesaTeJbHOCTU NIpaBUTEJbCTBA Y36eKHCTaHa,
HanpaBJIeHHOW Ha I0PUINYECcKOe 3aKpelIeHHe U TPaKTHYeCKoe obecrieueHre reHIepHOT0 PaBeHCTRa,
BOMPOChl NpPOdECCUOHANTBHOTO 0Opa30BaHUSI M KapbepHOr0 pPa3BUTHA KEHUIMH NpUOOpeTaroT
0CO6YyI0 3HAYUMOCTb. ABTOPBI CTAaThbU aHATU3UPYIOT, KaK Oy/yIiue XXypHAIUCThI (KaK KEHIUHbI, TaK
U MYXYMHbI) BOCIPUHUMAIOT MPO6JIEeMbl U MEPCHEeKTUBBI MPodecCHOHATBHOTO Pa3BUTHS KEHIIUH
B MeJMauHAycTpuu. McciaenoBaTenu Takxke GOKyCUPYIOTCS Ha KapbepHBIX OXKHUAAHUAX 6GaKaaaBpOB
nporpaMmbl «KypHa/McTMKa» B yHHBepcHUTeTaX Y36eKHCTaHa B KOHTEKCTe COLUOKYJIbTYpPHOIO
nepexoja. B kauecTBe OCHOBHBIX METO/I0OB UCC/IE€J0BAHUSA UCIOJIb30BaH METO/, «CHEXKHOT'O KOMa» s
dopMupoBaHUs BbIOOPKHU PECIOH/EHTOB, a TaKXe NMOJYyCTPYKTYPUPOBaHHbIE UHTEPBbIO. Pe3ynbTaThl
WCCJEeJJOBAaHUSI [IEMOHCTPUPYIOT, UTO L€HHOCTH, MNPUCYLLHEe TPaJULMOHHOMY YKJaAy XKWU3HHU, U
reHJepHble CTEpPeOTHUIbl NPOJOJKAIOT OKa3blBaThb BJUSHUE Ha KapbepHble OXHUJAHUA MOJIOJbIX
>KEeHIIIMH, BbIOPABIIMX XKYPHAJTUCTUKY CBOel podeccrel, a TakKe Ha OI[eHKY UX MTPOo¢deCcCUOHATbHBIX
NepCIeKTUB MY>XYMHaMU. B TO ke BpeMms uccienoBaHue QUKCHUPYET OCJAGJEHHE 3TOTO BJIHSHHUSA
B KOHTEKCTE TeKylled COLHOKYJAbTYpHOU TpaHchopMmanuu. HcciemoBaHue NMpoOBeZieHO B paMKax
vHULUaTHUBbI «CoBMecTHbIe ucciaegoBaTenbckue npoekTol» ORBICOM-HOHECKO.

KiroueBnle c10Ba: Y36ekucTaH, LleHTpanbHas A3us, Kapbepa B MeJiia, MeJJuao6pa3oBaHue, COIUO-
KYJIbTYPHBIH C/IBUT, FTeHJlepHOEe PaBEHCTBO.

0.10. Buxposa*', A. Aryruna®, M.M. lememosa’
IM.B. JlomoHocos amuiHdarsl Mackey memaekemmik yHueepcumemiwiy XKypHaaucmuka gpakyasmemi,
Mackey, Pecetl Pedepayusicol
“[lanuacuna ynusepcumeminiy KommyHnukayus gakyasmemi, [ocakapma, UndoHesus
3M.B. JlomoHocos ambindarsl Mackey memaekemmik yHugeepcumeminin XKypHaaucmuka gakyaomemi,
Mackey, Pecetl Pedepayusicol

9JIeyMeTTiK-M3leH! TpaHcPopMaLMsl )KaFAaibIHAAFbl 036eKCTaHHBIH, )KYPHAJIUCT
KbI3JapPbIHbIH, MAHCANTHIK YMTbLIBICTAPHI

Angarna. BYY-HbIH TypaKThl [JaMy MaKcaTTapblHAA GeKiTITeH TeHAepJliK TeH/JiKKe KOJI XKeTKi3y
*KeHiHJeri xahaH/IbIK KYLI-Kirep, coHAal-aK, O36eKkcTaH YKiMeTiHiH reH/iepik TeHAIKTI 3aHHaAMaJIbIK
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TYPFbIJAaH GeKiTyre oHe ic )Ky3iH/e KaMTaMachl3 eTyre 6aFbITTa/JFaH KbI3METI asiChIH/1a aWes/lepAiH,
Kocibu 6isiM asnybl KOHe MaHCANTHIK JaMybl MaceJseci epekile MaHbI3fa ve. Makasa aBTOpJiapbl
6os1allaK KypHAJUCTepiH (sWenfep Ae, epaep Ae) MeAua cajacblHJaFbl aienepAiH Kacibu Jamy
npo6JieMaJsiapbl MeH NepCIeKTUBANAPbIH Kalal KaObLIJAUThIHBIH TaAJalbl. 3epTTEYIIiIep COH/AM-
aK O306excraH yHuBepcuTeTTepiHferi «KypHanucTrhka» 6aFfapJaMacblHblH 0OaKaJaBpJlapbIHbIH
9JIeyMeTTiK-Md/IEHU aybICy KaFAalbIHJaFbl MaHCANTHIK KYTy/lepiHe Ha3ap ayAapajbl. Herisri septtey
dJlicTepi peTiHZe peCIOHAEHTTEPAIH ipiKTeMecCiH KaJbINTacThIPy YIUIH «KapJbl KeCeK» dici, COHAaM-
aK KapThblJal KypblIbIMAAJIFaH Cyx6aTTap KoJJaHbL1bl. 3epTTey HITHKelepi AICTYpJ1i eMip caaThIHa
TOH KYH/bLJIBIKTAp MeH reH/iepJlik CTepeoTHIITED }KYPHATUCTUKAHBI 63 Kacibi peTiH/ie TaHAaFaH Xkac
allesiilepZiiH MaHCaNThIK KYTyJiepiHe, COHZIali-aK, epJiep/iH, oJapAblH Kaciby 6oJalllaFblH OaFasiayblHa
acep eTyiH »Ka/IFacThIPbIN >XAaTKAHbIH KepceTeni. COHbIMeH 6ipre, 3epTTey >aJIFachlll *KaTKaH
QJIEYyMETTIK-M3IeHH TpaHchopMaldsi KOHTEKCTiHJe GyJ 9Cep/iiH aJicipereHiH aTan eTeni. 3epTTey
ORBICOM-IOHECKO-HbIH «bipsieckeH 3epTTey »k006a/1apbl» 6acTaMachl asCbIHAA KYPrisiiji.

Tyiin ce3aep: O36ekcTaH, OpTablK A3us, MeHaMaHcal, MejuabiiiM, aJieyMeTTiK-Md/JeHH 63Tepic,
reHiepJiK TeHiK.

Information about authors:

Vikhrova O. - corresponding author, Ph.D, Faculty of Journalism, Lomonosov Moscow State University, 9
Mokhovaya, Moscow, 125009, Russia.

Agustina A. - PhD, Faculty of Communication, Universitas Pancasila, ]l. Srengseng Sawah, Jagakarsa,
Jakarta Selatan, 12640, Indonesia.

Demeshova M. - Faculty of Journalism, Lomonosov Moscow State University Lomonosov Moscow
State University, 9 Mokhovaya, Moscow, 125009 Russia,

CBeJeHUsA 06 aBTOpax:

Buxpoea 0. - aBTOp A/ KOPPECNOHJEHLUH, KaHAUAAT HayK, Gaky/JIbTeT >XYPHAJIUCTHKH,
MockoBckuii rocyaapcTBeHHbIA YyHUBepcuTeT uMeHU M.B. JlomoHocoBa, MockBa, 125009, Poccusi.

AzycmuHa A. - kaHAUAAT HayK, GaKy/bTeT KOMMyHUKauuy, YHuBepcuteT [laHuacuia, J1. Srengseng
Sawah, Jagakarsa, Jakarta Selatan, 12640, Indonesia.

Aemewosa M. - pakyabTeT KYpPHAJIUCTUKH, MOCKOBCKUH roCcy/JapCTBEHHbIM YHUBEPCUTET UMEHU
M B. JlomoHocoBa, MockBa, 125009, Poccus.

ABTOpJIap TypaJsibl MaJIiMETTEp:

Buxpoea O. - xaT-xabap aBTopbl, PhD, M.B. JloMmoHOCOB aTbhIH/jaFbl Mackey MeMJIeKETTiK yHUBEp-
cureTiHiH KypHasucTtruka pakynbreTi, Mackey, 125009, Peceil.

AzycmuHa A. - PhD, [lanyacuna yHuBepcuTeTiHiH KommyHnukanus gakynbTeTi, Jl. Srengseng Sawah,
Jagakarsa, Jakarta Selatan, 12640, UHioHe3us.

Jemewoea M. - M.B. JloMoHOCOB aTbIHAaFbl Mackey MeMJIEKeTTiK yHUBepcUTeTiHIH KypHaincTUKa
dakynbTeTi, Mackey, 125009, Peceii.

A.H. T'ymunres amwindazor Eypasus yammorx ynusepcumeminityy XABAPIIBICBI. N21(154)/ 2026 103
KYPHAANCTWKA CEPMACHI
ISSN: 2616-7174. eISSN: 2663-2500



